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this legislation, to judge whether or not the employers interpretation and application is 

correct and to take action if required.  

I trust this has clarified HSE’s position and that the matters within our remit are 

addressed; any remaining matters under the Equality Act 2010 are for the EHRC. 

Yours sincerely, 

 

Sarah Albon  

Chief Executive  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 




